
Gender Transformation for Health: Module 2, Session 9 

Facilitator Resource: Violence Scenarios 
Scenario 1 
A woman and her boyfriend are in a hotel room together. They start kissing and caressing each other. 
The boyfriend begins to take off her clothes. She stops him and says that she doesn’t want to have sex. 
He is furious and tells her that he has spent a lot of money on the room and says, “What are my friends 
going to say?” He pressures her to change her mind. First he tries to be sweet and seductive, then he 
begins yelling at her in frustration. Finally, he pulls at her forcefully, pushing her down on the bed. 

Key Points 
Even if the woman agreed to go to the motel with her boyfriend, and even if she is kissing him, it does 
not mean that she wants to have intercourse with him. Her boyfriend is pressuring her to have sex, and 
despite the fact that she has told him she does not want to have sex with him, the man tries to force her 
by using physical force. It is clear that the man intends to rape his girlfriend. Everyone has the right to 
refuse sex for any reason or for no reason at all. A person can choose to refuse sex for any reason and at 
any point—even if it’s during a sexual act. All sex must be consensual, meaning that both partners must 
freely agree to participate in a particular sexual activity. Just because two people are in an intimate 
relationship together does not mean that rape cannot occur. 

Scenario 2 
A 12-year-old boy has just come home with his examination results. He has failed. His parents shout at 
him; his mother refuses to give him any food that day, while his father threatens to teach him a lesson 
he will not forget. Would you describe what the parents did to the boy as violence? Why? 

Key Points 
Although the boy’s father has threatened physical violence, which will definitely hurt the boy, the 
mother’s behavior can also harm him physically and mentally. Therefore, what the parents did to the boy 
can be described as violence. It is natural for the parents to be angry at their son’s behavior, and they do 
have a right to scold him and tell him to improve his performance the next time. But “disciplining” their 
son cannot be an excuse for using physical force or depriving him of basic necessities. 

Scenario 3 
In a university, and openly gay young man is constantly harassed by his peers who insult and mock him 
because of his sexual identity. 

Key Points 
Every individual has the right to be treated equally and fairly, regardless of religion, sex, race, caste, 
ethnicity, and sexual and gender identities. In this case, the young man is being discriminated against 
because of his sexual identity. This will result in psychological/emotional harm to the young man. 



Scenario 4 
A woman and her husband work in the same company. The woman has just got a promotion, while the 
man has not. As a result, he is upset and has stopped talking to his wife; he taunts her in front of his 
friends, telling them that she is now “too important” for him. Do you think there is any violence involved 
in this situation? Why? 

Key Points 
Yes, the husband’s behavior is a form of violence. It will cause emotional and mental harm to the 
woman. It is his jealousy that is making the man hurt his wife in this manner. Also, most men are brought 
up to believe that they are “superior” to women; so when his wife does better than him at her job, he 
probably feels inferior, he feels he is “less of a man.” But the fact is that, like a man, a woman has a right 
to have a career and to secure a promotion based on her hard work and good performance. 

Scenario 5 
A well-off couple has employed a 13-year-old girl to work as a domestic helper. The girl is expected to do all 
the housework, including washing the clothes and vessels, cleaning the house, taking care of the couple’s 2-
year-old baby, and buying things at the market. She is expected to work 7 days a week. She gets a salary and 
two meals every day. Do you think there is any violence involved in this situation? Why? 

Key Points 
Yes, this is a form of violence. This is a clear example of child labor. And every case of child labor causes 
serious mental, emotional, and even physical harm to the child. 

The law prohibits child labor. However, this is a common situation in many countries. Children often work 
in hazardous and extremely harsh conditions. This deprives them not only of basic rights like education, 
but they also lose out on their childhood. Children are employed because they provide cheap labor; 
employing a child does not mean that the employer is “helping” the child’s family. Employing an adult in 
the child’s place would not only put an end to this practice, but it would also reduce the large-scale 
prevalence of adult unemployment in our country. 

Scenario 6 
The wife and husband in a couple both have full-time jobs. When the wife returns home at the end of 
the day, her husband expects her to cook his dinner, help the children with their homework and prepare 
them for bed, and tidy up the house. Most nights, the husband also expects his wife to have sex with 
him. The wife is often very tired at the end of the day and needs sufficient rest to wake up early the next 
day so she can get the children ready for school before she goes to the office. As a result, she often 
refuses to sex with her husband. On several occasions, however, her husband has forced himself on her 
in spite of her protestations. Do you think there is any violence involved in this situation? Why? 

Key Points 
Yes, this is a form of violence. The type of violence described is marital rape because the husband has been 
forcing his wife to have sex against her will. All sexual encounters must be consensual; both partners—
whether married or not—must be able to provide their consent free from coercion and violence. When 
partners are not consenting and are forced or coerced into engaging into sexual practices, it is rape. 

Gender Transformation for Health: Module 2, Session 9 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




