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e Dialogue and support groups

Champions and peer

PEER-TO-PEER modeling
. Group assessment and
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Training

Group gamification
(e.g., male engagement
card games)
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OUTREACH




FACILITY-COMMUNITY Group problem solving
LINKAGES Health center committees

Feedback and accountability
mechanisms




CLIENT
EMPOWERMENT

Client support groups
Client coaching

Checklists / Ideal counseling
expectation scenarios

Women’s community groups
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